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SECTION 300:  SUPPORT SERVICES 

 
Pregnancy will be treated as any other disability under the provisions of 300.22 with the 
exception of time for recuperation. 
 
Employees will be allowed a maximum of four weeks for recuperation after the birth of a 
child.  Time needed beyond four weeks will be allowed only by certification by a doctor. 
 
 
 

       
 

LEGAL REFERENCE: 
Board Action 
 
ADOPTED: 9/17/99 
 
AMENDED: 
 


